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ABSTRACT 

This paper is part of a series of studies designed to 
ascertain what policies and practices, if any, are currently in 
effect regarding rights and privileges connected with retirement in 
highsr education. This study sought information about the perquisites 
furnished to retired higher education faculty in the Commonwealth of 
Pennsylvania through a questionnaire sent to the state's 
degree-granting institutions, of which 83 replied for a response rate 
of 54X* Among the findings, it was determined that: (1) of the 48 
rights and privileges listed in the study questionnaire, all but 
one — the right of retiree associations to use campus rooms — can be 
found on one or more of the state campuses; (2) the most frequently 
awarded prerequisites related to encouraging retirees to participate 
in campus social, organizational, and recreational life; (3) emeriti 
received more rights and privileges than retired faculty in general; 
(4) the rights and privileges considered most desirable were related 
to retaining insurance, opportunities to teach, pre-retirement 
counseling, and office space; (5) the least desirable rights and 
privileges included having their own center on campus, having an 
association of retired faculty, and having representation of the 
retired faculty on senate and faculty councils; and (6) Pennsylvania 
institutions of higher education provide fewer perquisites than do 
American Association of Universities institutions. (GLR) 
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Abstract 

EMSOnnS RANK IN ^VEmO^OK mrTvnsfi and UNXVEBSTTIES: 

sehb^ FBCtoisriES and hhvhb^ 

JAMES E. IBfflCH 
JACK W. BIRCH 
Jade Ifecttteus 

Hitler educaticn instituticns, small colleges or large 

laniversities, have or will hacve their extorts of retired faculty. 
Moreover, as life es^sectancY increases, so will the size and iGngevity 
and the potential infliience of that grotp of retirees. Consequently, 
most if not all, colleges and universities have in OGmocn the need to 
ocne to terns wit^ the nature of the relationship they wish to maintain 
with faculty meniDers \Hx> have retired or are about to retire. 
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WESnXS SANK IN EBMSmOOIIA mTTnogg AND USriESSimSz 
SEEEBBB IBCPISTEES AND HOVIIECXS 
jmES E. 3HXH 
JACK W. HmCH 
Jade MattbBUS 
tftiivetsity of Pitt aLmyli 
Hitler education instituticRS, ^Aiether small colleges or large 
universities , hacve or will have their cohorts of retired f acxilty • 
Horeover, as life expectancy increases, so will the size and longevity 
and the potential influence of that gxyxp of retire??s. Consequently, 
most if not all, colleges and universities have in ocmnon the i^eed to 
ccne to. terns with the nature of the relationship they wish to maintcdn 
with faculty loeoabers ^dio have retired or are about to retire. 

It is relatively easy to define a hoped-for style of interaction 
between retirees and their former enployers in broad collegial terms, 
particulaurly ^A)en everything is framed in terms of intentions. Sane 
faculty meaoabers and groi^ (Albert, 1986), sane professional organiza- 
tions like the AMI (1988), and naity individual colleges and xmiversi- 
ties have made solid strides toward converting stateonents of good 
intentions into ^)ecif ic assurances that retirement will be acconpanied 
by definite benefits and privileges that will establish the basis for 
continuing linkages betw©^ the retiree and the instituticxi, to their 
nutual satisfaction and advantage. Ihis paper is devoted to an examina- 
tion of the nature and prevalence of the ri^ts and eligibilities 
exkeanded as a matter of policy and uniform practice by the ennploying 
institution to faculty retirees. 
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Retired f acully currently play many roles in cxxinection with their 
former eoployers* Post-retireaaent activities range fron none at all 
through teaching, tutoring, research and other scholarly work to 
consultation in regard to new progr am s^ student advisement, faculty 
evaluation and recniitiQait, lobbying, fund-raising, initiating training 
and resea r ch grants, and making bequests themselves (Ma\x±i, Birch and 
Matthews, 199Qb) . College and university personnel policies today often 
clearly acknowledge the imxartanoe of retired faculty by awarding them 
certain ri^ts and privileges. By doing so, the institutic»is 
danonstrate that they place valiae vpan positive, continuing interactions 
with retired faculty and wish to encourage such relationships. 

In another report (MaiKii, Birdi and Matthews, 1990a) it was 
pointed out that there is growing interest in viiat specific ri^ts, 
benefits, opportunities and privileges are extended as a matter of 
ccwrse to faculty retirees. A 1986 amendment to the Age Discrimina-tion 
in Btployment Act cedls for remarving any ccnpiLsory retirement etge for 
tCTured faculty by nflopitiiftr 31, 1993. Ihis provides both motivation and 
a certain largency to ^eamine more closely the present and possible 
future roles of older hi<^ber education faculty meaonbers. ihis ^paper 
provides information about the perquisites furnished to retired faculty 
by the degree-granting institutions in the CoBioonwealth of Pennsylvania, 
lhat groq? of colleges and iiniversit:ies includes examples of most types 
of American hi^ier education institutions. While not a truly 
representative sanple of U.S. degree-^granting sdiools, the responses 
from them to cur inquiries should give a useful e^roximaticMi of the 
natiCTal picture. 
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Ei^ty-three Pennsylvania hi^ier ecixation institutions re^xaided 
to our questionnaire. This r^resents a response rate of approodmately 
54%. The questic^ asked were designed to reveal answers to the 
following: 

1. What ri^ts and privileges are most frequently provided to 
retirees and eooeriti? 

2. Are there differences in the awarding of ric^ts ani 
privileges between faculty retirees in general and those who 
attadn eoaeritus status? 

3. Are there notable differ^x:es among Pennsylvania schools in 
the degree to which they offer retiree perquisites? 

4. What perquisites do administrators consider most desirable 
and least desirable for retired faculty from their 
institutions? 

5. To vAiat extent, if at all, are hi^ier education institutions 
planning to add to the ric^ts and privileges they now extend 
to faculty retirees? 

6. How do the ri^ts and privileges si^plied by the broad 
Pennsylvania saxople of sd^ools ompare in kind and in 
frequency with those provided by merabers of the American 
Association of Universities (AAU) , a select grocp of large, 
well-recognized U,S, and Canadj.an research-oriented 
universities. 

Ihe answer to the first of the questions, »T«iat ri^ts and 
privileges are roost feequently provided to retirees and eaaaeriti?", is 
given in \A)at follows. The ^^ecific perquisites provided are grouped 
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vmder seven policy headings. The policies were identified by a clxaster 
analysis proced ur e described in a paper referred to earlier (Itaicli^ 
Bircii and Matthews, 1990a) • 

Within policy grcx5)ings, perquisites are ranked, hi^iest to lowest, 
according to the percentage of schools in Pennsylvania that provide the 
privileges or services to all faculty retirees, with the highest 
percentage first. 

Eacii nunbered item under a policy graap is preceded ty 2 perxsent- 
age figures e n clo se d in parentheses [( )] ihe first percent 
age figure indicates the prcportian of respondents who indicated, "Yes, 
this applies to all our retired faculty." Ihe second percentage figure 
is the propartion of respondents vdK) indicated, "Y^eSf. but applies only 
to those faculty with eoeritus status." 

At the end of each item is another pedr of percentage figures, 

this time underscored [ ] . Uiey will be used later in discussirg the 

answer to the sixth question posed above relating to differences betiween 
Pennsylvania and AAU institutions. The uncJerscored percenta^ figures 
refer to the responeeB trcm AftU institutions ^ch we r^rted in an 
earlier paper (Mauch, Birch and Matthews, 1990a) . 

Poucy 0ME2 RetiremKTt counseling, infomatrion, and health ani 
life insurance benefits are due each retiree. Personal and financial 
advisement shall be available during the period prior to retirenient and 
after retireroent, with respect to retirement benefit. 

^ ( ) - taMyliMlA « AID ] 

1. (53--00) Pre-retiranent information is provided for faculty. 
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2r (34-06) Health insurance cxsitinues, paid in \*iole or part by 
the institution. 49-04 

3. (25-00) Pre-retiranent counseling is provicJed. 25-00 

4. (22-02) Life insurance ooaitiniies^ paid in vAiole or.petrt by 
the institution. 34-02 

5. (13-00) Post-retireraent counseling is provided. 32-00 
POIJCY TWD! Retirees are encouraged to participate in canpus 

social, organizational and recreational life. Ihis indixJes access and 
opportunities to continue taking part in those events acvailable prior to 
transfer to retirement status, plxis e^3^3ed social, organizational and 
recreational activities that arise after retireokent. 

1. (77-05) Retirees ranain on mailing lists, if desired. 64-13 

2. (57-08) Social and recreational facilities may be used. 
81-09 

3* (55-13) Cantjus publications and notices are- sent. 55-13 

4. (48-05) Cultural events may be att.mded under the same 
conditions as regular faculty. 77-09 

5. (43-02) Ihere is access to sdMol or alumni travel services. 
70-02 

6. (36-04) Athletic events may be attended rmd er the saita 
conditions as regular faculty. 75-09 

7. (34-08) Faculty discounts are given at the booikstore. 32-09 

8. (30-02) Credit union activities are avadlable. 68-04 

9. (25-04) Faculty dining privileges are continued. 47-13 
10. . (08-01) Faculty club membership is available. 47-06 
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PPUCT TBPEE- Retirees are nade welcxme as cxantinuing meaoDbers of 
the general can|)us acsdeniic/professional < x iimm ity, 

^ ( ) - Bn^waU -> AMI 1 

1. (45-13) Ixwitations to can(3us functions are sent, as in the 
case of regular faculty. 38-21 

2. (33-19) XnTitations are sent to participate in ccninenoement 
exercises. 26-21 

3. (31-11) Retirees are regularly invited to participate in 
seoiinars, colloquia, lectures, and other scholarly laeetirgs. 

4. (29-34) Retirees are listed in college/university catalogues. 
19-38 

5. (28-11) ID cards (or equivalait) are issued. 72-09 

6. (27-19) Retirees reaaain on the nailing lists, if desired. 

7. (24-06) Names nay be listed in the canpus speaker roster. 
26-06 

POLICY FCXJR t Retirees are oxxauraged by their departments and 
sc±iool to naintadn a continuing and volxantary involveoEient in their 
current academic/prof essionsd activities and affadrs. 

{ ) - Bn^^WBlA - AID ] 

1. (70-08) Retirees have regular library privileges. 77-15 

2. (48-05) Acadanic courses may be audited. 64H36 

3. (35-10) Regular faculty parking privileges are provided. 

4. (23-07) Retirees may serve in a variety of advisory and 
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oonsultanb roles on caoxpus. 28-13 
5. (22-15) RBt±rees may have a canpus adriress and vise regular 

faculty mail privileges* 32-30 
6* (15-04) Retirees may xepresent the institution on 

department, sdMol, campus or state cccinittees. 15-04 

7. (10-10) Departmental telephone i2se is available, 11-32 

8. (04-13) Departmental office space is available, 30-06 

9. (04-05) Retirees are invited to attend faculty meetings, 
17-15 

10. (04-05) Retirees serve on departmental ooranittees. 15-13 
POLICY FIVE ; mduoeaoients and sappart are given to retirees to 
continue to teach and advise students part-time, 

1, (41-05) Opportunities are given to teach as needed, 30-06 

2, (18-05) Retirees are given preference for part-t±iie teaching 
jobs, 06-00 

3, (12-02) Retirees are eligible to serve on ccnmittees for 
theses and dissertations, 23-17 

4, (08-12) Usual faculty medling privileges are available, 
21-23 

5, (07-13) Secretarial serv^ice is avadlable, 06-2 

POIJCY SIX : Continuation of research and scholarly activity by 
ret:irees is favored and fostered, 

( ) - BnagdMilJi - AID ] 

1, (22-07) Opportunities are provided to pursue unfunded 
research and scholarly projects in the retiree's field, 
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losing institutional facilities. 26-21 

2. (21-17) Retirees my use occpiters, worci processors^ 
laboratories, instruments, sillies, cbsen^io^ries ard the 
like necessary to their continued research and scholarly 
work. 11-3$ 

3. (13-07) Grants, contracts, awards and other funcls for 
research and scholarly wcaic may be received. 34-17 

4. (08-04) Ihere is eligibility to receive institoitional 
si53part for grant proposals submitted to funding agencies. 
29-1? 

5. (06-0?) Help is available with the cost of producing 
scholarly publications, inclxiding page and permission fees. 
15-06 

6. (02-00) There is eligibility for ftonds for help in defraying 
travel costs for presentations at professional meetings. 
09-04 

POIJCY SEvai! Can()us facilities are ToadB available for 
organizations of retirees to raeet and to establish a presence in the 
institution. 

i ( ) - Vmmmft^mU » A«D ] 

1. (23-01) The retiree association has representation on senate 
and faculty councils. 40-02 

2 . (05-01) Retirees have an established association here. 

3. (00-01) There is a retiree center on canpus. 09-00 

4. (00-00) A retiree associaticxi may use caitpus neeting roans. 

10 



u 



09-^ 



KISIS AND mmiBSS mOtSSJE) id IWI'IUW« bsertii 
All but one of the ri^ts and privileges in our list of forty- 
ei^t can be fcxmd cn one or more of the eicfity-three caiTxises fron 
vhicli we received responses. ihe sole absentee is the right for a 
retiree association to lase canpus meeting rtxns. 

To locate perquisites most fraquentay furnished, use the percentage 
figures in the parentheses before each item. For exanple, look at item 
one under POLICY TWO. It indicates that 77 percent of respond-ing 
institutions in Pennsylvania offer all retirees the privilege of 
remaining on mailing lists, if desired. By addiixf the second percentage 
in the parentheses to the first thus ocnijining schools that hold the 
mailing list privilege to retirees with eoaeritus rank only with those 
that offer the privilege to all retired faculty, it is seen that 82 
percent of cur sanple, or sixty-nine of the ei^ty-three re^»nding 
institutions, provide that perquisite as a regular practice. 

using the above ocotoining procedure we note that tor. of the list 
of fca±y-eight rights and privileges are standard perquisites in more 
than half of the colleges and universities from which we received 
replies. Wiile we do not propose that thcDse ten make up a ••typical" set 
of perquisites supplied by higher education institutions, an analysis of 
the kind just described may be thought of as one way, at least, to get 
a sense of current prevailing practices. Noteworthy, also, is the fact 
that seven of the most frequently awarded perquisites are linked to 
POLICIES TMO and THREE. 
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UiimswiiCES IN JOffiSQS FOR EMBRHI AND XLL BEIIRED EftOJiaY 

mere is clearly a tencSency to distinguish between faculty retirees 
in gaieral and those faculty retirees v4io are awarded emeritus 
status. Enieriti for the most part receive more ri^ts and privileges. 
Moreover, the caneritus retiree is li3cely to have a perxjuisite profile 
that is tied closely to actual participation in research and 
di^)artinental affairs 

To illijstra-ce the above, 45 percent of the re^jcndents said that 
they assigned more perquisites to emeriti than to retirees in general. 
The additional number, on the average, was five. Also, nine respondents 
(11 peroait) gave eaaeriti double or more the total perquisites they gave 
other retired facaalty. The average nuaber of perquisites for faculty 
retirees^ in general was ten, (Range: 0-32) while the average for 
emeriti was fifteen (Range: 0-33) . 

uimaaXES AMDNS SCSXSIS IN EBCPISnSS ASffiBIXD 

A look back at the parentheses in front of the forty-ei^t 
perquisites about which Pennsylvania colleges and universities were 
queried shaas that the enclosed peroentages are relatively small, in the 
main. That su^ests that not many schools offered any one of the 
perquisites. In other v«rds, there are substantial differences, frxan 
sdiool to school, in vhich specific perquisites were granted. 

Another way to illustrate that same finding is this: Four schools 
tsacti awarded exactly fifteen perquisites, which was the average nuntoer 
awarded. A firequency distri^xTtion was made of the nuniaer of perquisites 
the four had marked in ccranon. Five perqui-sites were coninon to the 
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four sd^ls; ei^t others were ocmumi to three of the schools; and six 
others were OGmnon to two of the schools. Thus, in this "average 
school" sample, only a third of the perquisites offered were ocranon in 
all four sdiools. 

Ihe above information reinf oroes our caution about suggesting that 
there has yet emerged in the hi^ier education ocoinunity any really 
"typical" paclcage of perquisites for faculty retirees. Perhaps in scene 
localities different privileges and ric^ts are more attractive to faculty 
or more feasible for administration. Whatever the reason, the results 
of this inquiry shew that there is far frxan unanimi^ on v*tat 
perquisites oa^t to be offered to retired f acult 

MOST JSSI DESIBRBEE RDGSTS AND ERIVIIfiSE 

Ihe fourth question rvWrpsfied in this investigation is, "What 
perquisites do administrators consider most desirable arxl least desirable 
for retired faculty from their institutions?" The four most desirable 
and the four least desirable (by freciuency of mention from respondents) 
are listed belcw, in order of times mentioned. 
Most Desirable 

1. Retired faculty retain health insurance paid in full or in 
part by the institution. 

2. Retired faculty are offered opportunities to teach, as 
no odi & d . 

3. Pre-retireraent counseling is provided to facully. 

4. Departmental office spece is available for retired faculty. 
Least Desirable 

1. Retired faculty hacve their own center on canpus. 
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2. Iheir is established an association of retired faculty here. 



3. Cur retired faculty association has representation en senate 
and faculty councils. 

4. Retired faculty are eligible for help in defraying travel 
costs for pres^ttations at professional meetings. 

In the colleges and xjniversities represented in respondents from 
the Pennsylvania degree-granting institutions there are no surprises 
among the rights and privileges ciieckBd as most desirable by 
adm i n istrators > In fact, the four listed sure edready among the most 
ocranonly offered perquisites. Wfe would assume that the ri^ts and 
privileges already granted were the results of prior eKMinistrative 
decisions and that the re^xxises j\ast noted are confirmations of these 
earlier actions. 

It is taipting to speculate about \*y the first three perqui-sites 
on the least desirable list were chosen* Mig^ht it reflect a desire on 
the part of administrators to digrtanoe thesoselves from any additional 
pot«Ttial pressure grcwps? Or mi^t it be that retiree organizations 
and representation may alrea;^ be sufficient and that other; retiree 
benefits hold more promise of valVB to both the retiree and the school? 
VJhatever the motivation, the administrative preferences are clear and 
most be recJooned with in any short or long range planning by either 
party. 

PIANS TO ADO TO THE IBCPISTIES FOR ww i m lA ^jK 
Ftcci this study one can determine only plans with respect to the 
48 items i n c lu ded in our inquiry form. It may be that there are other 
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ri^ts and privileges oontea[!plated by either faculty or administratiOTi 
abcxjt ^*ich yae have no data, with that limitatiori in mind, our xtain 
finding is that there are very few plans to begin offering more benefits 
to retired faculty in the inroediate future. Only thirteen of the 
eic#ity-three sciiools \*o answered (16 percent) indicated any plans at 
all to add perquisites linked to retireaoaent. One instituticxi planned 
to initiate five new ones, two planned to start two more each, and the 
remaining ten hSKi plans for only one eacii. 

There is another category of respansB that deserves to be noted 
in this connection. Our questionnaire allowed the one responding to 
indicate that a perquisite was provided to a retiree "informally", that 
is, not necessarily as a coninon practice and not i»oessarily for all 
retirees. Ohe average nuntoer of sudi responses were seperated out and 
were not counted in the data alreacfy reported. But it could be that 
certain of these "informal" iteoos are on their way to beoondng a 
permanent part of the "firm" perquisite list of the school and, th;as, 
could be viewed as items now planned. A possibility of that kind is 
suggested only, since have no confirmation of it in our re^nses. 
OMEKRISON CP IBE IBMSmONIA AND AMJ I MbTlliri ' lC MS 

The sixth and final question posed in this pe^r asks, "How do the 
ri^ts and privileges si^plied by the broad Pennsylvania sanple of 
schools ccnpare in kind and frequency with those offered by the AMJ, a 
select group of large, well-recognized U.S. and Canadian 
research-oriented universities?" 

A catparison of the number of perquisites that go regularly to all 
retired faculty shews the AMJ institutions (MatKdi, Birch and Ifetthsws 
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1990a) to be more generous than are the schools in the broader 
Pennsylvania sainple. Of the ri^tss and privileges listed in our 
inquiry: 

75 percent of MU naobers gave at least five, or 10 percent 
of the forty-ei^t; 

50 of AAU mecbers gave at least thirteen, or 27 percent of 
the forty-eig^t; 

25 percent of AWJ mesoobers gave at least thirty-one, or 65 
peroMit of the forty-ei^t. 
In ocntrast: 

75 percent of Pennsylvania sd^ls gave at least one, or 2 
percent of tt)B forty^^t; 

50 percent of Penn^lvania schools gave at least five, or 10 
perx3ent of the forty-ei^t. 

25 of Pennsylvania schools gave at least twenty-two, or 46 

percent of the f^ty-ei^t. 
There seems to be little roaa for doubt that the AfiU xMrabers are solidly 
in the lead in the nunber of perquisites a faculty member mi^t ej^^ect 
to aooccpany retirement. 

Given that the AAD exceeds the Pennsylvania sdiools in terms of 
nuniDer of percjuisites, are there also differences of kind? It is 
possible, by turning back to the ri^ts and privileges listed earlier 
in this pe^)er, to get a sense of the degree to ^Aiidi qualitative 
differences mi^t be present. If one ccnpares the parenthesized 
percentages (Pennsylvania) with the underscored percentages (AAU) , it can 
be detemined vAiether there are noteworthy differences in e^iiiasis 
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between the two grcx^. 

For exanple, Itan five (5) xander POLICX ONE, Iteaas ei^t (8) ani 
ten (10) under POLICY IHO, Itesns five (5) and (6) xmder VOlSLCi IHREE, 
and Items ei^t (8) , nine (9) , and ten (10) under POLICY POUR are all 
instances in vAiich the "all faculty*' AHJ percentages are nore than 
double the Pennsylvania perc«Ttages. Such sizable differences argue for 
the notion that they r^resent true differences in institutional 
attitudes abcut their inportanoe. Other items with similarly large 
differences can be found under POLICIES FIVE, SIX, and SEVEN. In the 
great majority, the differences are i** favor of the AAU meniDers and they 
tend to reflect greater interest in opening opportunities for the 
retiree to continue with the kind of academic/professional teaching, 
research and scholarly work carried on prior to retirenient. 

SCMNfiBY 

This p^)er is part of a series of studies designed to learn vrfiat 
policies and practices, if any, are currently in effect regarding ri^ts 
and privileges connected with retiraoait in hicfier education (Maijch, 
Birch and Matthews 1990b) . In the present study we sou^t information 
about the perquisites furnished to rewired hi^^ education faculty in 
the CJannorwealth of Pennsyl\'ania. Ei^ty-three Pennsylvania hi^ier 
education institutions re^nded to our inquiry by filling out a 
questionnaire indicating ^*iich of f orty-ei^t ri^ts and privileges were 
provided retired facul^. An analysis of the ei.^xty-three responses 
ir.dicated: 

1. Of the forty-ei^t ri^ts and privileges listed in our 
questionnaire all but one — ^the ri^t for retiree associations to 

17 



ERLC 



18 



xase canpus meeting rocos— — can be found on one or more of the 
ei^ty-three Pennsylvania campuses 

2. Using a cliister analysis procedure mentioned earlier, seven 
policies were identified. 

POLICY ONE: Providing retirement counseling, information, and 
insurance benefits. 

POnCY TWD: Enocuraging retirees to participate in canpus social, 
organizaticnal and recreational life^ 

POUCY TOREE: Making retirees^ ^cxxob as continuing members of the 
general academic/professional ccsnunity. 

POLICY PCUOR: Encouraging retirees througfi their d^>artments and 
schools to maintain a continuing involvement in their current 
acadeanic/prof^sional activities and affauLrs. 

lOLICY FIVE: Providing induoeroents and si?]port to retirees to 
continue to teach and cidvise students part-time* 

POLICY SIX: Favoring and fostering the continuation of researxii and 
scholarly activity. 

POLICY SEVIN: Making canpus facilities available for organizations 
of retirees to meet and to establish a presence in the institution. 

3. A large number of the most frequently awarded perquisites are 
related to enocxaraging retirees to participate in canpus social, 
organizational and recreational life and to feel welccroe as 
cont in u in g mcnbers of the genersd acakdanic/professional cornunity. 

4. Bcneriti for the most part receive more ri^ts and privileges than 
do retired faculty in general. 

5. Ihere are substantial differences from school to school in the 
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perquisites granted. 

6. Ihere are widesp(read differences of cpinion oonoeming ^g^Aiich 
perquisites ou^t to be offered retired faculty. 

7. Hie ri^ts and privileges cxxisidered loost desirable related to 
retaining insurance, opportunities to teach, pre-retirement 
oounseling and offioe sgace. 

8. The ri^ts and privileges cxxisidered least desirable related to 
retirees halving their own center on caxqpos, having an association 
of retired faculty, having repiresentatiGn of the retired faculty 
en s^iate and faculty councils and help in defraying travel costs 
for presentations at professional meetings. 

9. There are few plans to begin offering more benefits in the near 
future. 

10. Psnn^lvania institutions of hic^^er education provnjde fewer 
perquisites than do AAU institutions. 

11. The smaller number of perquisites prcvided by Pennsylvania 
institutions tends to reflect a lesser interest in opening 
opport u nities for retirees to continue their acadesadjc/ professional 
teaciiing, research ani"^, scholarly vrork. 
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